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AOMINISTRATI\ nGREEMENT 
SETTLEMENT k..,ooRT FORM 
~
• 
J 
DISTRICT: I Southwestern IDURATION: I· 200612007 - 200912010 I 
NUMBER OF BARGAINING UNIT MEMBERS: I 7 I AGREEMENT SETTLEMENT DATE: I 02113/07 I 
SALARY: 
Total • 
Percent 
Increase 
Costo!" 
Increment 
in Column 1 
Average Per • 
Administrator 
Dollar Increase 
Average 
Salary 
If Appftcable: 
Payment Per 
Cradit Hours 
Amount/Increase 
If Applicable: 
PaymBnlPer 
MADegree 
Amountllncrease 
If Applicable: 
Payment Per 
LongeVity 
Amount/Increase 
200612007 3.50 % NlA 2,614 76,615 NlA NlA N/A 
200712006 3.50 % NlA 2,760 79,296 NlA N/A N/A 
200812009 3.50% N/A 2,859 82,071 NlA N/A N/A 
200912010 3.75% NlA 2,962 85,149 N/A N/A N/A 
• IncJude all increases- pertaining to credit hours, MA, longevity add-on, Increments, etc. 
" I.E., Movement on salary schedule, longevity increment, etc. 
No Retiree Health Ins. paid by District for those hired on or after 7/1/00 
New Hires 711106 OIslnd pay8 eo% of PaS or sam dollars Iow8rds Tract Plan 
List changes in benefits) POS 5% emplovee centr. Yr. 4; $1001$200 Decl. Trad. Plan elf. 4/1/07INSURANCE: 
Health 
Prescription 
Dental 
Optical 
Ufe 
Tracl. Plan 5% employee contr Yr 2: addtl 5% ~oyee conlr Yr 4 
$101$20 with no rollback effective April 1, 2007 
Employee pays full cost effective July 1, 2007 
No Change 
No Change 
ASSOCIATION GAINS: 
District pays Maximum of $650.00 for Professional Dues with prior approval by Superintendent 
DISTBICT GAINS: 
Health Ins., RX, Deductible, & Dental Changes; extended sick leave delerect; sabbatical leave deleted 
MUTUAL GAINSILOSSE§: 4 year contract 
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Nll.WSNOTE 
FINANCE AND LEGISLATION SERVICES 
luly 18, 2007 
While many issues were not addressed before the' Senate and Assembly &ljoumed at the 
end of JUne, significant legislation was passed and sent on to the Governor for his 
signature. 
New Chapter laws include: 
Chapter	 Summll!Y 
111 S.SI8I1A.6112	 Adds school districts to the list ofmunicipal entities 
which must allow employees!o take 4 ho"," ofpaid 
leave for a mammogram and 4 hours ofpaid leave 
for prostate screcming BJUlually. The time away 
from work/school must not be charged to any other 
type ofleave. such as sick. vacation, or personal 
time. This law was signed on July 3 and takes effect 
30 days after il wos signed, 
181 S.3994/A.1817	 Enacts PI's Law which requires annual training for 
school bus driver and attendants who transport 
children with di~abilities. Regulations will be 
developed by the Commissioner to implement this 
law. 
193 S.3913/A.30S3	 Defines responsibilities ofmandated reporters who 
must report instancclls of child abuse. This law was 
signed on July 3 and takes effect 90 days after it 
was signed. 
Pending ll:glslation includes: 
Summary 
S.2SS/A.S036	 Provides additional <wces6 to guide dogs who assist 
those with disabilities, including deafstudents and ( ) 
Aitken, Nan f\I CV''j F y :::L 
From: Christine O~C61tur [Chri8tine.decatur@nY55ba.o-rg-I---~f\J"Q,,""'-------,-----_._­
("'1n[: Friday, August 31, 2007 3:59 PM 
- .0: Aitk.en, Nan 
Subject: NYSSBA SLN News 
August 31, 2007 
Legislativ~ Update 
Governor Spitzer has signed the following bills into law: 
() Leave for Biood Donation (Chapter 578 of the Laws of2007): Requires employers, inc.luding school districts, to provide 3 hours leave time annually, above and beyond that negotiated for, to 
be wed to donate b}ood. 
Allergy and Anaphyla.i. Polley (Chapter 579 of the Law, of20G7): Requires the 
Commissioner of Health, in consu1U1tion with the Commissioner of Education to establish a 
policy on the prevention and trciltment of anaphylaxis resulting from life threatening allergies for 
consideration and action by school districts. 
Burden of Proof (Chapter 583 of the Laws Df2007): Shifts the burden ofproof in individualized 
education plan (IEP) challenge:) back to school districts. 
The Governor has also vetoed the following legislation: 
Additional RctiremeDt BeDefit. for Retprning Public Employe.. (Veto Memo 107 of 2007): 
Would have allowed certain public retirees to return to the public workforce with no limitation 
on their income and no docwnentation of an inability to fill the position otherwise. 
Community Program Notifications (Veto Memo 122 of 2007): Would have required school 
district corrunittees on special education to provide parents with lists of programs, including 
health and mental health services, which are accessible to the child or the child's family available 
within the community. NYSSBA's objections were cited as a part of the Governor's veto 
C) message. 
Change 10 Contingency Budget Calculations (Velo Memo143 of2007): Unfortunately, 
despite the efforts ofNYSSBA's staff and members, Governor Spitzer has vetoed two NYSSBA 
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SOUTHWESTEIUi' CENTRAL SCHOOL 
() COLLECTIVE BARGAlN1NG AGREEMENT 
SOU1HWESTERN ADMINISTRATORS' ASSOCIATION 
ARTICLE I 
RECOGNITION 
Section 1.1 Recognition: Unit Defined 
The Southwestern Central School District recognizes the Southwestern Admini5trators' 
Association as the sole and exclusive negotiating representative for a unit eomposed of the 
pO.!Iitions of Director of Special Education, Director of Technology lUld Communication, 
High School Principal, High School Assistant Principal, Middle School Principal, 
Elementary Principal, and Elementary Assistant Principal. 
ARTICLE 2 
PROFESS10NAL SERVICES RENDERED 
Section 2, 1 Responsibilities of Unit Employees 
The employees within the unit shall perfottO the responsibilities for their positions set forth 
in their respective administrative job descriptions. All employees in the unit are salaried 
professionals, not hourly worken!. Each employee is responsible to d.evote the time, efforto	 and intelligence required to discharge the duties of the position. Attendance at the school 
building is required while classes are conducted. However, it is jointly Wlderstood that 
there are times when the administrator needs to be out of the building whilc school is in 
session in order to attend workshops, conferences, and professional meetings. Each 
employee has substantial flexibility to choose the -time and manner of perfon:nance of 
duties, once school is not in session, such perfonnance being measured. by results and Dot 
by time expended with each employee devoting thc time required to fully perfonn his or 
her duties. 
Further, each unit member shall submit to the Superintendent a schedule of their office 
hour schedule for the months of July and August. Such schedule shaH be submitted not 
later than the second Friday of June each year. 
ARTICLE 3 
LEAVES 
Section 3.1 Leave Days 
Each administrator shall receive 1 2/5 (1.4) days per month for the number of months 
employed for the purposes of sick leave and personal leave subject to the following 
restrictions: 
o	 1. Sick leave shall be accumulative as follows: 
12 Month Employee 250 day. 
1 
2. Sick leave Vrill be allowed for personal illness or sickness or death in the family, 
subject to the following restrictions: 
(') 
'_ 
a. For illness in the immediate family, (not more than twelve (12) days per year). 
Immediate family shan be considered as follows: husband, wife, child, sister, 
brother, father, mother, grandparents, mother-in-law, father-in-law, brother-in­
law, sister-in-law, regardless of place of residence and, in addition, any other 
member of the family unit living in the same household no matter the degree of 
relationship. 
b, For death and funeral in the inunediate family, not more than ten (10) days for 
anyone death. 
c, For death and funeral of other family member>, not more than two (2) full days 
or four (4) balf day, per year, 
d. In case employees are required to be in court to testify for others or to defend 
themselves, this time will be paid as sick leave provided sufficient sick leave 
has been earned and unless the employee has been suspended by the Board of 
Education. When an employee institutes court action, no sick leave shall be 
granted for court appearances in such case. 
e. Days absent as a result of an accident while on the job, jf not eovered by 
Workers' Compensation, will be deducted from the employee's sick leave. If 
the accident is eovered by Workers' Compensation, the cmployee will be paid 
the difference between thc Workers' Compensation and his regular salary to the 
conclusion of the school year, ifneeessary, for the days absent and the days will 
not be deducted from his sick leave. 
() 
If and when the Workers' Compensation language of the Southwestern 
Teachers' Association is changed in any successor collective bargaining 
agreement, the Southwestern Administrators' Association contract will be 
changed to the same extent. 
f. Emergency Closing Days· If the District's schools are closed on aeeount of 
BIlOW or other emergency, the unit employees shall still be required to report to 
work if the teachers are also required to report to work. If the Superintendent 
directs that the schools are closed for teachers, the unit employees shall not be 
required to report to the District but shall be available by telephone, email, or 
other electronie means. 
3. Each year, up to three (3) leave days 
following restrictions: 
ean be uscd for personal leave under the 
a. Personal Leave is defined as absence from regular employment to take care of 
matters that normally cannot be transacted outside of the regular school day. (J 
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b. With respect to the days requested, the arrangement shall be made to take into 
account the needs of the Administrator's assignments and sehool 
o	 responsibilities. In each instance, the Administrator will complete the appropriate request form and secure the Superintendent's approval. 
c.	 When personal leave will not occupy the entire school day. Administrators are 
encouraged to arrange with the Superintendent for the partiallenve. 
d.	 Any day of the school year can be requested for personal leave except the first 
and last day of the school year and days immediately preceding and following 
the legally prescribed holidays and vacation periods. Exceptions to this policy 
shall be granted only upon approval of the Superintendent. 
e.	 Five (5) days or more advance notice on the use of personal leave days shall be 
given to the Superintendent whenever possible. When advance notice eannot be 
given because of emergeney, the proeedure to be followed is that established for 
reporting siekness, except the permission must be secured personally from the 
Superintendent. 
Section 3.2 Jury Duty Leave 
Employees required to do jury duty will be paid the difference between the pay they 
receive asjurors and that to whieh they would regularly be entitled. 
o Section 3.3 Child Rearing Leave 
I.	 An Wlpaid child-rearing leave may be taken to care for a newborn or newly adopted 
infant child. Such leave shall be granted to take effect either on the end of the 
mother's disability foHowing birth or at birth in the case of leave by the father (as the 
case may be) or on the placement of the infant in the adopting Administrator's home. 
In the event an Administrator desires a child-rearing leave, the Administrator shall 
give written notice to the Superintendent no later than the sixtieth (60th) consecutive 
day prior to the date they wish to commence the leave. It is understood by and 
between the parties that in the event of an emergencyatype situation, the notice 
provision is waived and nil good faith efforts will be undertaken to give reasonable 
notice. 
The Administrator may request a leave Wltil at least the September I following the 
child's first birthday, but may be terminated at an earlier date by mutual agreement of 
the Administrator and the District. 
In the event that both the mother and father of either the newborn child or newly 
adopted infant arc employed by the District, only one (1) may take the child-rearing 
leave permitted by this Article. 
u
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2.	 The Administrator on child-rearing leave must notify the District of hislher intentions 
in wriling on or before March 1 preceding the September in which the Administrator 
is to return. () 
3.	 While on child-rearing leave, the Administrator shall continue to enjoy applicable
 
employee benefits at the employee's expense.
 
4.	 Upon return to active employment, a tenured Administrator shall return to hislher last
 
tenure area 'With full service credit earned prior to hislher child-rearing leave as well
 
as Wlused sick leave.
 
Section 3.4 Leave of Absence: Up to One (1) Year 
An Administrator may requesl a leave of absenC(: in any school tenn 'Without pay but
 
without loss of tenure rights provided that the maximum leave shall not exceed one (1)
 
year. Ibis leave shall be subject to Board approval and will be without applicable
 
employee benefits, except a.t the employee's expense. On or before Mareh 1. prior to the
 
beginning of the year in which the Adminisrrator wishes to return, the Admini~trator must
 
notify the Board of Education in writing of sueh intention to return.
 
ARTlCLE4 
VACATION AND HOLIDAYS 
Section 4.1 Twelve (2) Month Employees 
Twelve month employees shall reeeive vacation time of twenty (20) days per school year, o 
Employees who have completed five (5) years of continuous pennanent administrative 
employment in the District shall be entitled to an additional one (1) day of vacation in the 
next school year (total 21). Employees who have completed ten (10) years of continuous 
pennanent admin.istrative employment in the District shall be entitled to an additional two 
(2) days of vacation in the next school year (total 22), Employees who have completed
 
fifteen (15) years of eontinuous pennanent administrative employment in the District shall
 
be entitled to an additional three (3) days of vacation in the next school year (total 23).
 
Employees who have completed twenty (20) years of continuous permanent administrative
 
employment in the Distriet shall be entitled to an additional four (4) days of vacation in the
 
next school year (total 24).
 
Unused vacation time can be added to sick leave up to the maximum amount detailed jn 
Section 3.1. 
Twelve month Administrators will receive the following holidays. 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day uDay After Thanksgiving 
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Day Before Christmas 
Christmas Day o Day After Christmas 
Day Before New Years 
New Years Day 
Martin Luth", King Day 
Presidents' Day 
Good Friday 
Memorial Day 
IfChristInas or New Years Day falls on Saturday or Sunday, then the preceding Friday or 
following Monday shall be observed as holiday(s) provided the sehool is closed on such 
day(s). AU such vacation days and holidays taken shall be without loss in pay. Days of 
vacation shall be taken during school recesses such as the winter, spring or summer 
recesses (ex.cluding the first and last week that school is closed for summer recess). 
ARTICLES 
GRlEVANCEPROCEDURE 
Section 5.1 Definition 
A grievance is a claim by either an employee or the Association representing the 
emp]oyee(s) that there has been a violation of a provision or provisions oftbis Agreement. 
(J Section 5.2 Stage 1 
The aggrieved will first discuss the matter with the Superintendent with the objective of 
resolving the matter informally. If a resolution cannot be reached on an infonnallevel, the 
aggrieved will reduce hislher grievance to writing, on the mutually agreed upon form. The 
grievance must be 9Ubmitted in writing not later than the twentieth (20th) day after the 
grievant knew of or should have known of the occurrence out ofwhich the grievance arose. 
If appropriate, the aggrieved may be aceompanied and/or represented by a designee of the 
Assoeiation. 
Section 5.3 Stage 2 
The Superintendent shall respond in writing to the written grievance within five (5) days 
after receiving the written grievance, 
Scction 5.4 Stage 3 - Optional. at District Discretion 
If the Associa.tion is not satisfied with the response of the Superintendent, the Assoeiation 
shall so notify the office of the Clerk of the District in writing within ten (10) days after 
receipt of the Stage 2 rcsponse. The Clerk of the District shall schedule a mceting with the 
District or a committee of the District to consider the grievance with the aggrieved person 
and the designated Association representative within twenty (20) days after receipt of the
u notice. The District shall respond to the grievance within fifteen (15) days after the Stage 3 
S
 
meeting is held. Should the District elect not to hear the grievance, they shall notify the
 
AssociatiolL
 
Section 5.5 Arbitration 
1.	 If the Associatlon is not satisfied with the response of the District. the grievance may
 
be sent by the Association to binding arbitration for resolution. To do so, thc
 
Association shall send a demand to the American Arbitration Association ("AAA") or
 
the Public Employment Relations Board and sball simultaneously send a copy of the
 
demand to the office of the Superintendent. The copy roust be received in the office
 
of the Superintendent not later than the twentieth (20th) day following the day on
 
which the Board's response/notification is sent to the Association.
 
2.	 The demand shAll request arbitration of no more than one (1) specifically identified
 
grievanee unless both parties have expressly agreed in vniting to the ,submission of
 
more than one (1) grievance to a single arbitrator. Selection of the arbitrator shall be
 
in accordance with the rules of the Ameriean Arbitration Association or the rules of
 
the Public Employment RelatioIlB Board.
 
3.	 The arbitration will be condw;;ted according to the voluntary Labor Arbitration Rules
 
of the AAA to the extent that they are consistent with this Agreement. The fees and
 
expenses of the arbitrator will be shared equally by the District and by the
 
Association. All other expenses will be borne by the party which incurred them, but
 
~b~a:j,°=:=;~~~ :::=~~~::;~~s~al~::;::i:~~~d by the (~) 
4.	 The arbitrator shall hear the grievanee presented, if it is properly before the arbitrator
 
and detennine whether this Agreement has been violated as 'alleged in the grievance.
 
The arbitrator may award an appropriate remedy for any sueh violation. The
 
arbitrator may not eonsider any substanti-ve- issuc raised for the first time in
 
arbitration, but an arbitrable issue may be considered by the arbitrator unless that
 
issue has been previously decided by a court.
 
The arbitrator shall have the right to interpret, apply, or detennine compliance with 
the provisions of the Agreement but has no authority to modify the terms of the 
agreement or waive any time limits. 
Section 5.6 Time Limits 
1.	 It is the intent of the parties that the grievance be resolved as quickly as possible
 
while the facts of the matter are as fresh as can be in the minds of those involved.
 
Aecordingly, the time limits set forth in this Article 5 are of primary importance.
 
Time limits must be strictly observed, only to be extended by mutual eonsent of
 
authorized representatives of the District and the Association. To be binding on the
 
parties, any such extension must be in writing.
 
2. "Days" means all working days.	 (J'
" 
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3. If the District does not respond to a grievance within the applicable time limit, the 
o
 
o
 
o
 
Association may submit the grievance to the next stage within the time which would 
apply if the response had been given on the last day of the time limit. If the aggrieved 
pCI'Son does not appeal the grievance to the next stage within the applicable time 
limit, the grievance shall be deemed to have been settled by the last response of the 
District. The District need not consider the grieVBIlce further and further appeal is 
baned. 
Section 5.7 Election of Forum 
If a grievanee is submitted to arbitratio~ such submission shall constitute an election of 
forom by the grievant and by the Assoeiation and constitutes a waiver and a bar to any and 
all rights the grievant or the Association has or may have to submit the subject matter of 
the grievance for resolution or review to any agency or tribunal (whether judicial, 
executive, administrative. or legislative) not provided for in this grievance procedure. A 
grievance which alleges conduct that violates this Agreement and which also may vioJate a 
law, or rule or regulation having the foree and effect of law, may not be submitted to 
arbitration if the subject matter of the grievance has been or is being simultaneously 
_submitted by the grievant or the Association to any other agency or tribWlal (whether 
judicial, executive, administrative, or legislative) for resolution or review. 
ARTICLE 6
 
NEGOTIATIONS PROCEDURES
 
Negotiations for an agreement shall be commenced at the request of either party and shall be in 
writing addressed to either the Superintendent of Schools or the President of the Adminisb'ators' 
Association. In any given year, sueh request shall be made not earlier than December 1 nor later 
than MllICh I, except by mutual consent. A mutually acceptable meeting date shall be set forth 
not more than fifteen (15) working days following such requests. 
The Superintendent andlor the designated. representatives of the Superintendent will meet with 
representatives designated by the Association for the purposes of discussion and attempts in 
reaching mutually satisfactory agreements regarding terms and conditions of employment 
constituting mandatory subjects of negotiations. Absent mutual agreement, non~mandatory 
subjects of negotiations, that are currently in the contract, will not be carried over to any 
successor to this Agreement. 
Negotiations between the Superintendent and/or hislher designee, and representatives of the 
Administrators' Association and/or its designee shall take place at a mutually agreed upon time 
andplnce. 
ARTICLE 7
 
INVOLUNTARY TRANSFERS
 
Each unit member is appointed to a position in the Southwestern Central School District and 
subject to re-H.5signment when recommended by the Superintendent of Schools. Any re­
assignment shall be based on sound educational practices and district-wide needs. Invollintary 
transfers or re-assignments within a tenured area shall be held to a minimum. Any involWltlU)' 
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transfer will be made only after a meeting between the unit member and the Superintendent or 
his designee, at which time the unit member will be notified of the reasons for the propo!led 
transfer. Noti~ of any !luch transfer shall be given to unit members as soon as practicable, and, 
under nonnal circwnstance5, not later than the end of the school year, except in the cases of 
emergency. 
ARTICLE 8
 
ABOLITION OF POSITIONS
 
In the event that any position is abolished, the c.onunissioner of Education's Rules and 
Regulations, and New York: State Law, will be fonowed. The Superintendent will diseuss the 
action with the unit member at least thirty (30) days prior to the effeetive date. 
ARTICLE 9
 
SCHEDULE OF FRINGE BENEFITS
 
Section 9.1 Health Insurance 
1.	 The District will eontribute to a single or family plan for eurrent employees that 
choose traditional coverage in the following amounts: 2006-2007 one hundred 
pettent (100%); 2007-2009 ninety-five percent (95%); and 2009-2010 ninety percent 
(90%). The deductible shall be one hundred / two hundred ($1001$200). The 
prescription card eo-pay shall be $10/$20 with no rollback. Dental and opticaL 
coverage will be offered on thc same basis as is currently in effect. As of July 1, 
2007, the members will pay the full cost of dental insurance in twenty-six (26) 
payments on a voluntary basis. The payments may be made through the member's 
flex plan. 
Any member of this unit who was hired on or before June 30, 2006, may also select a 
Point of Service (POS) ,plan with a Distriet contribution of one hundred percent 
(100%) for single, two-person and/or family plans. Ibe District's contribution shall 
ehangc to ninety·five percent (95%) on JuLy I, 2009. The prescription co·pay shall 
be seven dollars ($7.00) / fifteen dollars ($15.00). 
2.	 Any new administrator hired after JuLy 1, 2006, will be offered a Point of Service 
(l'OS) medical plan option with a District contribution of ninety percent (90%) for 
single, two-person andlor family plans. The administrator may choose the 
"Traditional" plan, but the administrator shall pay the differenee between the Distriet 
contribution for the POS and the cost of the "Traditional" plan. 
Ant one in the POS will bave a seven dollar ($7.00) / fifteen dollar ($15.00) 
prescription co-pay. 
3.	 Any administrator who is hired by the District before July I, 2006, and who notifies 
the District on or before January IS! of the year of the proposed retirement that they 
will retire not later than the end of the school year and who retires from the District 
with a minimum. of eight (8) years credited !lervice as an administrative employee for 
8 
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'~ ) 
'-j 
the Distriet at the time of retirement, the District shall pay fifty-five percent (55%) of 
their health insurance. o 
This retirement provision shall be applicable to only current administrators and shall 
not be extended to any administrator hired on or after July I, 2006. This also 
includes any current employee of the District who becomes an administrator on or 
after July I, 2006. 
Section 9.2 Life Insurance 
The District pays one hundred percent (100%) of the cost of a one hundred thousand dollar 
($100,000) Tcrm Life Insurance policy. The cost may bc used as desired toward other life 
insurance. 
Section 9.3 Physical Examination 
Each employee between thc ages of forty (40) and fifty-four (54) shall be entitled to a 
maximum of four (4) wellness physicals; at three (3) year intervals. The Distriel shall 
reimburse the employee up to $100.00 per physical for all out-of-pocket expenses incurred 
by the employee. ([his provision only applies to physicals that are not covered in any way 
by the current health insurance plan.) 
Section 9.4 Qptical 
o The District will provide the same vision serviee plan to all administrators that the teachers currently enjoy. 
Section 9.5 Professional DueS 
The District shall pay for each administrator not 'more than six hundred fifty dollars 
($650.00) each year for the term of this contract, provided there is prior approval hy the 
Superintendent. 
Section 9.6 Flexible Benefits Program 
The District shall provide a full Internal Revenue Code Section 125 Flexible Benefits 
Program. 
a.	 The program operation and plan administration shall bc selected by the District. 
b.	 The Plan shall have a limitation of $3,000.00 in the unreimbursed medical provision. 
c.	 Each individual participating in the Plan subject to administrative fees shall pay Two 
Dollars ($2.00) per month toward those fees. 
u 
d. All remaining funds at the end of the Plan Year shall revert to the District. These 
funds shall first be used to offset individuars administrative fees for the next plan 
year. A record of these remaining funds will be given to the Association. 
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ARTICLE 10 
SALARIES 
Members of the Administrative Association shall receive compensation in accordance with 
AppendixA. 
ARTICLE 11 
MISCELLANEOUS PROVISIONS 
Section 11.1 Full Agreement 
The Agreement shall constitute the full and complete commitment between both parties
 
and may be altered, 'changed. added to, deleted from., or modified during the terms of the
 
Agreement only through the mutual consent of the parties in a written and signed
 
amendment to the Agreement.
 
Section 11.2 Agreement Supersedes 
The Agreement shall supersede any rules, regulations, policies, or practices of the District
 
which may be contrary to or inconsistent with its terms. Any contracts with individual
 
administrators shall be mOOe in conformity to the tenw of the Agreement.
 
Section 11.3 Conflict with Law 
oIf any provision of this Agreement or any application of the Agreement sha1l be found
 
contrary to law, then such provision or applieation shall not be deemed valid except to the
 
extent permitted by law> but all other provisions or applications shall continue in full force
 
and effect.
 
Section 11.4 Legislative Action 
IT IS AGREED BY AND BETWEEN THE PARTIES TIIAT ANY PROVISION OF
 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING TIIE
 
ADDITIONAL FUNDS TIIEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
 
Section J1.5 Nondiscrimination 
The provisions of thc Agreement shall be applied to all individuals eovered by this
 
Agreement without diBcrimination as to scx1 age, race, color, creed. or national origin. All
 
references to individuals in this Agreement designate both sexes, and whenever the male
 
gender is used, it shall be construed to include male and female.
 
u
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ARTICLE 12
 
DURATION OF AGREEMENT
 o 
The provisions of this Agreement shall become effective July 1, 2006 and shall remain in effect 
through June 30, 2010. 
IN. WITNESS WHEREOF, the parties hereto, the Superintendent of Schools, and the President 
ofthe Board ofEducation for the Southwestern Central School Distri~ and the President of the 
Southwestern Administrators! Association and the members of the Negotiating Committee of 
said Association, have hereunto affixed their name and seals this 11 tb day of 
July,2007. 
Attest: Board ofEducation 
B~:,LQ.~Date#07 
Superintendent of Schoo~~ 
By Uu>k f DateLz4.J4v 7-0<:"07 
President, Board of Education 
BY~~~t.J.::~~".;x::~:-=-·_ Date 7- 10-07 
Presid 
By t~:sJ,;;:::;;~~~c---
Chainnan of the SWAA Negotiations 
Committee 
o
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APPENDIX A
 
ADMINISTRATIVE SALARY SCHEDULE
 n
 
Salaries shall be increased for the term of the contract as follows: 
200612007 - 3.50% 
200712008 -3.50% 
2008/2009 - 3.50% 
2009/2010 - 3.75% 
It is understood by the parties that salary increases for Jon Peterson shall begin 'with the 
2007/2008 school year. 
2006-2007 2007-2008 2008-2009 2009-2010 
Sarah Chamhers Salary $69,345.00 $71,772.08 $74,284.10 $77 069.75 
Svenson Derek Salary $56,685.19 $58,669.17 $60,722.59 $62,999.69 
Peterson, Sr. Jon Salary $85,244.00 $89,010.00 $92,125.35 $95,580.05 
Giannicchi Anthony Salary $67,158.56 $69,509.11 $71,941.93 $74,639.75 
Paterniti Gre~orY Salary $94.818.22 $98,136.S6 $101,571.65 $105,380.59 
Q'Boy!e, Shelly SalllIY $68,233.10 $70,621.26 $73,093.00 $75,833.99 
Swanson Linda Salarv $94,818.22 $98,136.86 $101,571.65 $105,380.59 
u
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